
1



2



3



4



5



6



7



8



9



10



11



12



13



14



15



The following is an explanation of the Company's consolidated earnings forecast 
for the FY2025.
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The forecast is based on currently available and definitive information and takes 
into account factors such as sales opportunities and demand fluctuations by 
region and sector, as shown in the table.
There are no revisions to the earnings forecast.
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There are no revisions to the consolidated earnings forecast by segment.
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I would like to explain our shareholder return policy.
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Koichi Takashima (hereinafter “Takashima”): My name is Koichi Takashima, 
President and Representative Director. I will explain the progress of our medium-
term management plan, Sustainability V (Value).
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The medium-term management plan, Sustainability V (Value), aims to 
simultaneously realize adaptation to a sustainable society and sustainable 
growth through value creation by assembling strategies to seize growth 
opportunities in the changing market toward the realization of a carbon-
neutral society (2050).
We will create and provide value as a functional trading company that 
offers functions and solutions necessary in our target markets to meet the 
needs for energy-saving and labor-saving products that contribute to a 
sustainable society, which we see as a growth opportunity in the market.
By seizing growth opportunities in the market and repeatedly creating 
value, we aim to make a giant leap forward as a functional trading 
company and achieve sustainable growth.
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To promote our human assets strategy in the medium-term management plan, 
we launched the Human Development Committee on April 1, 2025. 
Human Development Committee aims to systematically support employee 
growth to improve overall organizational performance and efficiency, as well as 
to contribute to boosting employee motivation and engagement by establishing 
mechanisms that contribute to organizational growth and the retention of talent 
that the Company seeks.
Human Development Committee ensures and verifies that training and other 
various measures are implemented in accordance with the human assets 
strategy and contribute to the development of human assets, and will support 
the systematic and standardized maintenance of the sustainability of training, 
etc., and the reproducible development of human assets. 
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